
WRONGFUL DISMISSAL FROM EMPLOYMENT 
 

 
SOLICITOR’S LETTER HEADING 

 
 
The Managing Director, 
Apex Bank Plc, 
10, Royal Street, 
Lagos. 
 
Dear Sir, 
 

WRONGFUL TERMINATION OF EMPLOYMENT OF  
MR. AB, CASHIER 

 
We act as Solicitors for Mr. AB (hereinafter referred to as “Our Client). 

 
 Our client informed us that he was a cashier at the Broad Street Branch of your Bank 
from 19 ……..……….… to 20………………………. 
 
 We were further informed that on the ……….. day of …………………, our client was on 
his way to the office when he was knocked down by a vehicle along the said Broad Street, at 
about 7:35a.m.  That immediately the accident occurred, our client became unconscious and did 
not regain consciousness until after four days.  That upon regaining consciousness, he found 
himself in the General Hospital and was reliably informed that a good Samaritan brought him to 
the hospital from the scene of the accident. 
 
 Our client informed us that on the same day he regained consciousness, he sent a 
message to the Bank to inform them of his plight but he was old that he had been dismissed from 
the Bank on the ground of his failure to attend work for three consecutive days without 
explanation. 
 
 From the foregoing, it is evident that our client was dismissed from the Bank while he was 
in a state of coma in the hospital after a near fatal accident.  The failure of our client to inform the 
Bank of his plight was due to circumstances beyond human control. 
 
 The medical report issued by the General Hospital is herewith attached. 
 
 Sequel to the above, you are requested to reinstate our client to his position forthwith. 
 
 TAKE NOTICE that in the event of your refusal to reinstate our client within 14 days of 
your receipt of this letter, we shall seek legal redress in a court of competent jurisdiction. 
 

Yours faithfully, 

 

Guru Guru Esq. 
Solicitor 

 


